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CUSTODIAL~MAINTENANCE AGREEMENT 1974-1975

1. Saiary Guide for 1974-1975 - See Schedule TAY

2. Board of Eoucvaiion shall continue to provide at no cost 1o the wap.oyew
including vependenl coverage: Hospitalization-Medical surgicai;
and Major Medical Expense [nsurance.

;o onaGer w,

5. There shall be twelve (12) nholidays - See Schedule "B"

4. Vacations: 10 working days aflter one year of seirvice
15 working days aftexr five years of service
20 working days after twelve years 0I service

. ue years of service shall be determined by the anniversasy Gauw
ox commencenent of employment.

v (v 18 agreed that the Board ol Education shall, upon proo. u. «:
senuiwures, reimburse each ewployee covered by this agrecuens a0 Wk
c,oches purchased by nim in an awmount not 1o exceed $75.00 ey oo

o.  auy personnel covered by this agreement called in to WOrkK b cawe oo uwnely
vian Guring their regular wovrk days shall be paid a mininua Or oy
aours straight time up to two hours and forty minutes. Above iuau wiile,
overiime rate of 1.5 times the regular xrate shall apply.

Y. Jiv is agreed there shall be no severance pay.

o. .t is agreed that sixty (60) days notice oi termination of enpiuymuant
wnail De given by eithex pariy.

y. Loagevity: Whenever an empioyee who ts at maximun salary COmJsaveus well
(i0) vears of service within the School Districtd he shall vecueive an
antual longevity increment of $100.00 commencing with the eicveaws (il)
youir of service and an additional annual increment of $100.00 Jus each
additional year of service.
¢.g. if the waximum salaxy is $90060,00 then commencing ithe Liui Yoas o4

. gervice in the district the total annual pay shall be $91G0,.00; CoOmwmenci

tie 12%th year of service the annual pay shall be $9200.00, exc.
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it the ev. vi s Loz 8413y gulae iy Lancressed 1o any giveu yeur,  tao
current aniunl sainry of an employee oan Jlongevitiy will be increased by
the amount oif inciease on the maximum. The $100 aunual increwent fov
Lougevity wiil then be added on in the usual manner.

Said increment she’ i commence upon the renewal date of the next contract
following the appiicable anniversary date oi euwpioyment,

Sick Leave: A cusiodian shall be allowed fifteen (15) days of ac-
cumulated sick leave with full pay under the following conditions:

a) In accordsuce with existing law 184:30-2. commencing witn
the first sunual convract and frowm the Opening day oi the school yeawr.

i) Accumulatoa sick leave not used duving any one year will be
credited as additional sick leave as needed in subseqguent years,

¢)  Individuals who utilize all of their accumulative sick i
shall be granted cousideration for additional sick leave as defi
in 18A:30~i et seq,
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d)  In accordance with the provisions of Chapter 168 of the Laws
ol 1967; whenever sy custodian is absent from his POst as a vesult of
personal injury caused by an accident arising out of or in the course
of his ewpioyment, inere shall be paid to such employee the salary or
wages for vihe period of such absence for a period not exceeding oue
calendar yeusr. Such absence shall not be charged to the annunl sick
leave or the accumulsted sick leave, ne paymentis herein provided
stall be made for absences during the waitiug period and during such
pexriods whew the custodian shall receive or is eligible 19 receive
temporary Gisability payments under the provisions of Chapter 15 of
Title 34 of the Revised Statutes. '

e) Ay salary or wages paid or payable to any custodian yages LS
provision ssalil be reduced by the awount of any Workmen's Cowpensavion
Awaivd made for teuporary disability. Whenever PAYRMEALS ave made unaer
vivis section to a custodian prior to the time when a tewporary ¢is-
ability award shall have been paid then the custodian. shall pay wack
Lo the Boaxd the amount of such temporary disability payment o
paywents, :

£)  Custodians shall be given a written accounting of accumulaved

S51CK legve no latex than Septembexr 15 of each school Year, ‘or as soon
as possible thereaftier.

Tewporary Leave of Absence:

A. 1. Personal Reasons

a) A custodian full time or employed (0 work at least twenty (20)
nours per week for ten (10) months of the year, wmay be graaied up wo
vihiee (3) days absence without pay deduction as needed for personai
reasons forxr the following specified purposes:

CMarriage of oneself or immediate relative.
Legal tramsaction requiring presence,
Prolfessional examinations. '
Religious holiday. ’ .
Luergency of a personal naturae.
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»utervening will be counted within the seven (V)

(I ’ . . . e B I ok SRS . - - o k!
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C)  ¥ouo che aeauin 0f a close {viend, a custodian wiay Ue Zranced uue
(i) day oy .cave .. full pay, for the Gay of the funerai.

G) Lesves uncer these regulations must be with the approvai of
tie Superiusiendent oif Schools.

3. Otacr Leaven:

Ovive o L
oy the Boara fo

Grievance racedure:

oedinition:s

ie Whe teve "grievance" means a compiaint by any custodiaa ue oo

0o custodiang who believe there has been sn inequitable, w0 0w, w0
dngust appiication, intevrpretation, or violation of a PO Y. G dvazia,
U adiinisivniive decision affecting the rights of the CUSLOG.a. G
par0up of custodians, The term "grievance" and the pProcecure L0, o vive
vhereto shail nov ve deemed applicable in the following inscancios:

ay Whe failure or veiusal of the Board O renew & COLudno.
of a nop-{tenure employee, exce)dt that appeal Lor rewowa.
of conivact ends with a aearing before tThe Superiiceaicud
ol Scavois. The grievant way appeal in writiag Vo wae
Boara of Hducaition requesting an additional heavriag. Wae
Board shuald respond U0 such a request in writing.

b) In watiecrs wheve the Board is without authoriiy o 4o,

-

2. Agprieved person

o2

The vern "aggrieved pexrson' is the person or persvas
making the compliaint,.

S. Party in interest

Yhe tervm "pariy in intevest' 1s the person wnuing Loe
aim and any peryson wio might be required 1o take nevivas ov
gainst waowm action wmight be taken in ovder 10 resolve the Cadam.
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9. Year onG gieevances

T wne event a grievance i filed at such Lame that du Chnnon
he provessed Lnvough ail the steps in this grievance Protetiny by

che eou 0of the school year, and, if le¥t WOTCSOLved uniis (IATS
beginning 0N Tue following school yeay, could wresull in STV e e
Lavie L0 @ paxity in interest the tine 1imits set fortis LOFeia bl

be recuoed so vhat ihe grievance procecure may ha exhaume@u a0
to the eua of Uae schoOl year Ox as so0n therealier as 15 graciac-
avie.

3. Leveld one-Cnief Custodian

A

A custodian with a grievance shall first discuss taw wiid Loty
orally with the chief custodian with the objective o SOOIV L, o
watter informalily. 1f ihe aggrieved person is not savisiavu Wabh
the disposition of Lis grievance he way present his Crivviace i
writing to the chief custodian within ten (10) schood Gays, Wal Wi
renGer nis written decision to ihe aggrieved person DO LALEeT Laan

“he ¥1ith school day after receipt ol the grievance.

4., Level Two-Superintendent

v the aggrieved persoin wishes to appeal from the decision Of
ihe chief custodian, a COpy of the grievance and the decisiun £0G
e forwarded, 1O the Superintendent within ten (10) schoos Gays.
vithin ten (l0) school days from the veceipt of the veguusy Lo
appeal, the Superintendent will c¢all a hearing. The SupoidiacenGgeit
shall, within five (5) schoOl Gays after such hearing, Centws «
written decision with reason (s) and shall furnish copies Thereor
to the aggrieved person anG the chief custodian.

5. Level Three-ine poard-rFinal Authority

‘ {n ?ho evenlt the aggrieved person shall wish 1O appous wiu
%ge decision of Two, he shall within ten (10) sCuous ways
file with the Secr y of the Board of Education @ notico oo his
appeal. The Board Secrevary shall, upon receiptl OF suCh an appedd
notify the Beoaxd, and +he Board shall within ten (10) schoui Lays

%
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D. Dighve of Cusoodians 0 Lo Representativd

1. LusTtoGie s and Association

Aoy aggyivved person may oe representied, i each Lorwal suage
of tie grieve.ce procedure, Au bis opurion b owmay elect To aave

R

a repvosenthi.ve selecited or approved by the Hss0ciation.

Moo oveprissis of any kindg shalil be taken oy eilitinedr Dailoy agians
any parity in aolerest, any representavive, any wmemoeyr O wae
Asgocintion, «r any other pariticipant in tThe grievauce priceduse
by weason OF such parcvicipatvion,

PR

3. Segparate grievance file .

Aidl documents, communicaticus and re¢ords dealing Wi v
pgrocessing of a grievance shail be filed in a separaie grievuoce
file and shaii not be Xeptl in the pewrsonnel file oi aany 0d tae
pariticipants.

4. Neetings aad heaxings

AL wegtisgs and hearings under this procedure sShdia 1OV o
condiicted in public and shall include only such parities iu aanveres,
and thelr designated or selected representatives hewetoidove ve-
ferrved to in vais ARTICLE, -

5
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Noivice shall be given To the Custodial-Maintenance Associailion ol
JToposed new positions and promotions as they OCCuy in orGesy iihavx
weners wmay apply if gqualified.

+4, Whenever notices are required under terms of this agreeuncni hey 56 LA
be in writing aad shall be wailed or delivered to ihe presideay ol
tne Custodial-Maintenance Association 0r 10 the Secretary oi ltae
Soara of Education, as ithe case wmay oe,
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Swad 4 Seal Black Segl TN ack Seal Slack Seas
. $6500.00 $6470,00 - - $4830,00 SO6HG. UG
2 647,00 6767.00 ' 7206.00 756,00
3 1274.,00 77124.,00 : 7582,00 7637, G0
4 76300 748100 7953.,00 7868, 06
5 79508.0 - 7B38.00 oNG Go 884,00
G USGU.GO.J 8195.00 e u/éO.UU 8500.0U
7 37G2.00 8552.00 . 9086.00 8636, 00
3 GU65.00 _ 89.5 GO ; G465.00 $315.00
increments ) @ $357. Ou 6 @ $376.00

1 379.G0

@ 363.00 . G
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D PAID FOLIOAYS .

Yo had L

T hursday
Feiday
AonGay
hiyiztiii"SdELff« T &Afﬂ‘y\
wWednesaay

Weanesaay

Two {2) additional holidays in accordance with
calendar asdopted by the Board o
by the Superintendent.

GOTAL-MAINTENANCE STAZY

JoLY 4, (974 ,
Septemver 2, 1974
dctober 28, 1974
Noyvember 28a2§,1374

Decembder 25, 1474
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Indepencence Jay

Lanor Uay

- Veteran's Day

T
i

ABNKRGIVANG Recess
Christiwas Day

New Year's Day

Meworial Day
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